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COMPANY PROFILE 
 

The Folded Flag Foundation (FFF) is a 
501(c)(3) organization that serves to 
honor the legacy of, and pay tribute to, the 
brave men and women who have given 
their lives in defense of our country.  The 
Folded Flag Foundation’s mission is to 
provide educational scholarships and 
support grants to the spouses and children 
of the United States military and 
government personnel who died as a 
result of hostile action or in an accident 
related to U.S. combat operations.  Scholarships and grants are available to qualifying spouses of 
fallen heroes and their children under the age of 26 to help provide a pathway to success by 
covering a wide range of living expenses and educational needs, from kindergarten to 
college/trade school. 
 
VISION 
The vision of The Folded Flag Foundation is a total embrace of family after loss, with education as 
the cornerstone. This is achieved by: 
 
 Assisting surviving families with their transition to civilian life through our Gold Star Family 

Service Grant Program; 
 

 Helping spouses obtain an education and establish careers and more effectively provide 
for their children; 

 

 Supporting the education of children in K–12 (private school, individual tutoring, 
specialized programs, etc.) to ensure they are on a successful path towards college/trade 
school; and 

 

 Continuing support for the children as they make their way through college/trade school 
and into their careers. 

 
APPROACH 
 

 Maximum Use of Funding 
 100% of all public donations go directly to the qualifying families; and  
 All operational and administrative costs are paid for by Folded Flag Foundation 

corporate underwriters (Black Knight, ServiceLink, Fidelity National Financial, and 
Fidelity National Information Service).  

 

https://www.foldedflagfoundation.org/
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 Broaden Impact Through Partnerships 
 Partnering with community and national non-profit organizations that deliver 

complementary services to our families; 
 Partnering with educational and for-profit institutions that provide additional 

grants and benefits to our families; and 
 Partnering with corporations and business professionals that provide internships, 

mentorship and career assistance to our families. 
 
 Grow Efficiently with a Community Focus:   

The Folded Flag Foundation embraces a community approach to national fundraising and 
program awareness, by which they are able to: 
 Provide a tangible way for supporters to interact with FFF families and experience 

first-hand the true impact of their commitment; 
 Show FFF families that they are surrounded by individuals and businesses 

committed to their future; 
 Build partnerships with organizations delivering impact to FFF families within their 

communities; and 
 Avoid significant expenses associated with national marketing and awareness 

campaigns. 

 
LEADERSHIP 

 
William P. Foley, III 
Chairman, The Folded Flag Foundation 
USAF Veteran 
 
Frederick R. Schremp 
Vice Chairman, The Folded Flag Foundation 
Army Veteran  
 
Kim Frank 
President, The Folded Flag Foundation 
 
Please see The Folded Flag Foundation Team for more information.  

  

https://www.foldedflagfoundation.org/OurTeam
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THE VICE PRESIDENT 
 
Reporting to the President, the Vice President of Advancement & Public Relations will be 
responsible for crafting the overall strategic direction for Advancement, providing strong 
leadership for donor development initiatives, managing a team of results-oriented staff and being 
a careful steward of donors and their contributions.  She or he must deliver a donor program that 
provides both new and existing donors with an exceptional experience that earns their loyalty and 
personal advocacy. The Folded Flag Foundation is looking for an individual who has the passion, 
personality and skills to strengthen relationships with existing donors, and has an innovative 
nature to reach out in new and compelling ways to develop new donor funding streams.  
 
Geographically, this position will be located in Las Vegas, Nevada with the possiblity of a remote 
working environment.  The Vice President of Advancement & Public Relations will be the public 
face of The Folded Flag Foundation.  
 
The Vice President of Advancement & Public Relations will lead and oversee all fundraising 
activities, particularly within the foundation community, corporate giving sources, individuals with 
a significant capacity to make a difference and other untapped areas. Specific responsibilities 
include: 
 
 Developing a strategic plan for educating and engaging target donors that is consistent 

with The Folded Flag Foundation's brand positioning. 
 

 Developing a tactical plan that enables The Folded Flag Foundation to achieve both near-
term and long-term financial objectives. 

 

 Leading  the  implementation  of  a  tactical  plan  that  achieves  the  strategic objectives 
through cross-functional collaboration. 

 

 Developing, leading and managing a high-performing and empowered donor development 
team. 

 

 Define staff roles in fundraising and identify board members that will be actively involved 
in fundraising activities. 

 

 Collaborating with other functional areas to provide donors and prospective donors with 
an extraordinary experience with The Folded Flag Foundation. 

 

 Managing the day-to-day operations of The Folded Flag Foundation's development 
initiatives, including results, reporting, budgets, communications, and multiple initiatives 
supporting revenue generation and the donor experience. 

 

 Continually upgrading fundraising practices and infrastructure to best practices nationally 
and ensure successful adherence to grant and restricted giving agreements. 
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EDUCATION & EXPERIENCE 
 
 An undergraduate degree is required.  

 

 A minimum of 10+ years of experience in advancement/development, including a proven 
track record in transforming an organization’s outcomes. 

 

 Experience researching, identifying, nurturing and engaging external partners that align 
with the organization’s objectives is necessary. A broad-based development background 
encompassing public, foundation and corporate grants; major gifts; capital campaigns; 
planned giving; and annual funds from global/national sources is important. 

 

 Must possess a demonstrated record of personal success in raising significant gifts (i.e., 
successful six/seven-figure asks) from individuals, businesses, foundations, corporations 
and/or the public sector. 

 

 Experience leveraging fundraising databases and support systems for donor 
segmentation, research and targeted acquisition is required. 

 

 A strong understanding of internet and social media and how to leverage other 
technologies to connect with constituents and develop new funding streams would 
distinguish highly qualified candidates. 

 

 Leadership background should include proven ability to manage, motivate and empower 
a diverse internal team and external consultants, and in coordinating and supporting the 
fundraising activities of others. 

 

 
PERSONAL CHARACTERISTICS 
 
 Must have exceptional leadership capabilities – including intelligence, vision, humility, and 

energy/drive – with the ability to serve as an inspiring leader who can develop and 
empower diverse teams. 

 

 Excellent interpersonal, relational and communication skills, with a history of inspiring 
phenomenal collaboration across various functions.  Must be comfortable in presenting 
and serving as the face of FFF in a multitude of public and private settings. 

 

 Must be a well-rounded and entrepreneurial business leader. 
 

 Must display a solid business acumen (e.g., a “quick study” and high capacity to learn with 
an outside-the-box mentality) that relies on good judgment and sound analysis. 

 

 Relentlessly results-oriented with demonstrated ability to achieve strategic objectives. 
 

 Demonstrated ability to achieve outcomes within established resources and work 
effectively in a flat organization. 
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 A skilled negotiator with the flexibility and creativity needed to find alternative ways to 
reach funding objectives when barriers arise. 

 

 Ability to project and maintain a calm work atmosphere while concurrently operating in a 
time and deadline intensive, customer-driven environment. Effective in managing multiple 
initiatives simultaneously. 

 

 Accepts and fosters a positive outlook toward change. 
 

 Exhibits the highest standards of honesty and integrity reflective of a senior leader within 
an outstanding organization. 

 

 Must possess a passion for veterans and their families and be committed to making a 
difference in the world 

 
COMPENSATION & RELOCATION 
 
Compensation will consist of a competitive base salary and benefits. The industry standard 
relocation expenses will be reimbursed and tailored to the successful candidate’s individual needs 
if applicable.  It is contemplated that the candidate pool will generally arise within the regional 
marketplace.   
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NON-DISCRIMINATION 
 
The Folded Flag Foundation and EFL Associates firmly support the principle and philosophy of 
equal opportunity for all qualified individuals, regardless of age, race, color, gender, creed, 
national origin, disability, marital or veteran status or any other protected category pursuant to 
applicable federal, state or local law. 

 
APPLICATION PROCESS 
 
EFL Associates, an executive search firm, is assisting with this important search.  All initial calls 
and inquiries should be made through the search firm by contacting Kristen Faust and/or sending 
a resume to kfaust@eflassociates.com. Nominations and applications will be held in confidence. 
Review of applications will begin immediately and will continue until the position is filled.   
 
 
EFL ASSOCIATES 
700 W 47th Street, Suite 1100 
Kansas City, Missouri 64112 
816.945.5400 
eflassociates.cbiz.com 
 
Steve Waldron, Vice President & Managing Director 
swaldron@eflassociates.com 
 

Kristen Faust, Senior Recruiter 
kfaust@eflassociates.com 
 

 

http://www.eflassociates.com/
mailto:swaldron@eflassociates.com
mailto:michelle.peterson@eflassociates.com

